Exhibit A


Summary of Significant Economic and Non-Economic Changes from the 

July 1, 1999 – June 30, 2002 OUPSA MEA/NEA Agreement

Contained in the July 1, 2002 – June 30, 2005 OUPSA Agreement

· Wages will be increased as follows:

-July 1, 2002, 3.50% increase plus .50% progression 

-July 1, 2003, 2.75% increase plus .25% progression

-July 1, 2004, 2.75% increase plus .25% progression

· Various changes will be made in the HAP health insurance plan, including an increase in prescription co-pays from $5 to $5 generic/$10 brand name for the first two years of the agreement and $7 generic/$15 brand name in the third year, and new co-pays for office visits and emergency room visits.  To balance these increased costs, the University has agreed to a limited match for employee contributions to medical spending accounts, depending on the level of employee contribution.  

· There will be a new opt-out provision for employees who have health care coverage elsewhere.

· Adjustments in other employee benefits programs, such as dental insurance, life insurance, long term disability, and others were made to move closer to a more uniform set of benefits for all employee groups. 

· The University will increase its annual contribution to the retiree health care fund by $1,000 in each year of the contract, going up to an $18,000 annual contribution in 2004.

· There will now be an annual written performance appraisal process for OUPSA members.

· Health care and other benefits will be extended to same-sex partners.

· Various provisions related to training and professional development are addressed in the new contract.  The University and OUPSA will work together to develop a process to identify training gaps and needs.  The University will begin to track skills obtained by employees through in-house training.  The University and OUPSA will also identify an effective tool to assess computer skills of existing employees.

· The University agrees that vacancies it decides to fill will be posted within 30 days.

· The University has agreed to provide bulletin boards in buildings where at least 10 OUPSA members work.

Summary of Significant Economic and Non-Economic Changes from the 

July 1, 1999 – June 30, 2002 OUPSA MEA/NEA Agreement

Contained in the July 1, 2002 – June 30, 2005 OUPSA Agreement

· Only University Human Resources and General Counsel may have access to records removed from an employee’s personnel file after the two year time limit for holding disciplinary records.

·  The University will send advance notice to employees when new or revised rules and regulations they will be subject to are implemented.

· The probationary period for new employees is changed from 3 months to 6 months.

· Job titles and position descriptions will be updated by June 30, 2005.

· Through letter of agreement, the Health Benefits Council will continue to meet.
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