ATTACHMENT 1

SUMMARY OF BENEFIT CHANGES

	AP
	IC
	Proposed

	Sick time 

After 1st year 13 days

After 2nd year 26 days

After 3rd year 39 days

After 4th year 52 days

After 5th year 65 days

After 6th year 130 days


	Sick Time

-14.67 hours per month

-22 days per year

Unused hours are carried over until maximum of 130 days
	Implement Current AP Plan

	Vacation Accrual

1-6 Months 8 hours per month

After 6 months 14.67 hours per month
	Vacation Accrual

1st mo. 14.67 hours per month
	Implement Current AP Plan

	MBHEI

Available
	MBHEI

Not available, unless negotiated in contract
	Implement Current AP Plan

	Leaves of Absence

Available after 6 month probationary period
	Leaves of Absence

Not available
	Implement Current AP Plan 

Increase probationary period from 6 to 12 months

	Tuition for Dependents

Tuition Only
	Tuition for Dependents

Not Available
	Implement Current AP Plan, with modifications to both employee and dependent benefits.

	Retirement

Available for employees who work 20 or more hours a week.
	Retirement

Available to full-time employees
	Implement Current AP Plan


Longevity-Bumping-AP employees hired prior to 8/1/99 will continue to be eligible for longevity pay (Section VI) and have reassignment through bumping (Section IV) as described in the current Personnel Manual.

Medical, Dental, Optical, Long-Term Disability, Group Life, Optional Life, Collective Life, Travel Accident, and Accidental Death or Dismemberment Insurance were already alike for AP's and IC's and, therefore, are unaffected by the merger of the two groups. 

