Agendum

Oakland University 

Board of Trustees

November 5, 2003

APPROVAL OF FY 2004 FINANCIAL ADJUSTMENT FOR 

NON-REPRESENTED EMPLOYEES
A Recommendation

Background

Oakland University would like to financially recognize its non-represented employee groups for their dedication and efforts over the past year.  The following recommendation provides for a one-time bonus payment, a salary range movement for the Administrative Professional/Individual Contract compensation structure, and maintenance of the integrity of that structure.  The outlook for the upcoming year will likely be even more challenging for these non-represented employees whose continued dedication, and student focus will be necessary to ensure Oakland University’s ongoing success. 

Recommendation

RESOLVED, that the Board of Trustees approve a FY 2004 adjustment for non​-represented employees, effective upon approval, of a one time bonus of $1,030 for each employee whose performance warrants the bonus in the following subgroups: Group II, Academic Administrators, Administrative-Professionals, and Individual Contract employees; Group III, Non-Represented Clerical-Technical and Miscellaneous Employees; and, be it further 

RESOLVED, that the Administrative Professional/Individual Contract compensation structure ranges will be adjusted by 2.5% to reflect market adjustments.   Employees who fall below the minimum as a result of this range movement will be raised to minimum.  If the adjustment to the minimum is less than the $1,030 bonus, the employee will receive the difference as a one-time bonus.





Submitted to the President




on ______________________, 2003 by




_________________________




Lynne C. Schaefer




Vice President for Finance and Administration




and Treasurer to the Board of Trustees
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