Agendum

Oakland University

Board of Trustees Formal Session

June 7, 2006

APPROVAL OF EXCLUDED CLERICAL-TECHNICAL EMPLOYEES

BENEFIT PLAN DESIGN CHANGES

A Recommendation

Introduction:

Oakland University (University) has requested implementation of benefit plan design changes for Excluded Clerical-Technical Employees.  The changes are due to ever-increasing benefit costs and new Governmental Accounting Standards Board (GASB) liability reporting requirements.

Recommendation:


RESOLVED, that the Board of Trustees approve the following benefit plan changes for Excluded Clerical-Technical Employees;
· Plan design changes for Health Maintenance Organizations – HAP and BCN

Year 1


No changes

Year 2
Increase (2) Tier Rx $7/$15 to (3) Tier $7/$15/$30

Year 3
Increase Emergency Room co-pay from $50 to $100

Increase Office/Urgent Care co-pays from $10 to $15

· Medicare Complementary four percent (4%) escalator The 4% escalator on Medicare complementary coverage will continue in Calendar years 2006 and 2007 and will be eliminated (0%) in Calendar year 2008.
· Employees hired after July 1, 2006 will be eligible for participation in the University’s Medicare complementary coverage, dental and optical as “access only” for retirees and spouse, at retiree rates, paid in full by the retiree.
Previous Board Action:

The Board has authorized previous benefit changes.

Budgetary Implications:

Increasing employee health care co-pays, eliminating the Medicare complementary escalator and restricting access to the Medicare complementary benefit will result in long term savings to the University.
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