Exhibit A


Summary of Significant Economic and Non-Economic Changes from the 

November 1, 1999 – October 31, 2002 OUUPSA/MEA/NEA Agreement

Contained in the November 1, 2002 – October 31, 2005 OUUPSA Agreement

· Wages will be increased as follows:

-November 1, 2002, 3.50% increase 

-November 1, 2003, 2.90% increase

-November 1, 2004, 2.90% increase

· One-time bonuses, not cumulative, added to longevity pay, and funded from the OUUPSA Career Development Fund as follows:

-Year One,     1% 

-Year Two,    ½%

-Year Three, ½% 

· Retirement contribution increased by 1%, effective January 1, 2004.

· Various changes will be made in the HAP health insurance plan, including an increase in prescription co-pays from $5 to $5 generic/$10 brand name for the first two years of the agreement and $7 generic/$15 brand name in the third year, and new co-pays for office visits and emergency room visits.  To balance these increased costs, the University has agreed to a limited match for employee contributions to medical spending accounts, depending on the level of employee contribution.  

· There will be a new opt-out provision for employees who have health care coverage elsewhere.

· Adjustments in other employee benefits programs, such as dental insurance, optical insurance, life insurance, long term disability, and others were made to move closer to a more uniform set of benefits for all employee groups. 

· There will now be an annual written performance appraisal process for OUUPSA members.

· The University will send advance notice to employees when new or revised rules and regulations they will be subject to are implemented.

· Job titles and position descriptions will be updated by June 30, 2005.

Summary of Significant Economic and Non-Economic Changes from the 

November 1, 1999 – October 31, 2002 OUUPSA/MEA/NEA Agreement

Contained in the November 1, 2002 – October 31, 2005 OUUPSA Agreement

· Through letter of agreement, the Health Benefits Council will continue to meet.

· Association members will be granted ½ hr. release time twice per year.

· The shift differential will be converted from a fixed amount to a percent based on shirt worked (1.5% afternoon, 2.0% evenings).

· Employees hired after December 9, 2002 will not be eligible for sick leave payoff at retirement.

· A joint council will be formed to explore issues and concerns related to competitive bidding for certain custodial work.

· There are also new provisions related to attendance policy and parking fees.

· Various non-economic changes were made in the agreement related to administrative matters.
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