Minor in applied leadership skills (23-24 CREDITS)
Human Resource Development
Department of Organizational Leadership
School of Education and Human Services
Oakland University

This form is to be used for planning and approval of a program for a minor in applied
leadership skills. The catalog used for determining requirements may not predate the
student’s matriculation to Oakland University.

Student Grizzly ID #

Address E-mail

City State Zip
Department/School Adviser Student Phone #

The following are the required courses for the student to earn a minor in applied leadership skills. The
minor requires 23 or 24 credits and a 2.8 GPA in each minor course. Please check the box next to all
courses that you have completed or will complete in order to earn a minor in applied leadership skills. No
more than 8 credits of course work used to satisfy another major, minor, or concentration may be applied
toward this minor.

You must complete one of the following two courses; check one:

] | HRD 308 Principles of Leadership (4 credits)

] | COM 302 Communication in Leadership (4 credits)

You must complete two of the following courses; check two:

] | COM 202 Group Dynamics and Communication (4 credits)

] | COM 305 Interpersonal Communication (4 credits)

] | COM 303 Communication Theory (4 credits)

] | HRD 363 Group Dynamics / Team Development and Leadership (4 credits)
] | HRD 351 Fundamentals of human Interaction (4 credits)

[] | ORG 431 Leadership and Group Performance (4 credits)

You must complete one of the following courses; check one:

] | PHL 316 Ethics in Business (4 credits)
] | PS317 International Politics of Human Rights (4 credits)
1 | HRD 303 Ethics in Human Resource Development (4 credits)




You must complete one of the following courses; check one:

] | COM 220 Public Speaking on Public Issues (4 credits)
] | WGS 300 Women in Transition (4 credits)

] | PS330 Politics of Development (4 credits)

] | HRD 367 Cultural Diversity in the Workplace (4 credits)
[] | COM 385 Multicultural Communication (4 credits)

You must complete one of the following courses; check one:

] | ENT 310 Structure & Management Behavior in the Entrepreneurial Organization (3 credits)
] | HRD 320 Introduction to Labor and Employment Relations (4 credits)
] | HRD 401 Change Process in Organizations (4 credits)
] | MGT 300 Survey of Management (3 credits)
] | ORG 330 Introduction to Organizational Behavior (3 credits)
7 | PS 300 American Political Culture (4 credits)
Total credits selected
Signature of Student: Date:
Signature of Academic Adviser: Date:
Coded by SEHS Advising Staff : Initial: Date:

Catalog year student may follow:




