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A Recommendation 

 
1. Division and Department:  Operations and Finance Division, University Human 

Resources Department.   
 
2. Introduction:  Oakland University (University) and the Michigan Education 

Association - Oakland University Professional Support Association (MEA-
OUPSA) reached a tentative agreement on a four-year Collective Bargaining 
Agreement (CBA) effective July 1, 2017 through June 30, 2021.  The MEA-
OUPSA membership ratified the tentative agreement on July 20, 2017 by a vote 
of 127 to 12.  A summary of the significant changes in the CBA is attached as 
Attachment A.   
 
As part of the CBA process, the University and MEA-OUPSA bargaining teams 
negotiated using Interest Based Bargaining (IBB).  IBB is a negotiation process in 
which parties collaborate to find a mutually agreeable solution to their issues, 
rather than creating winner/loser scenarios. The process was very successful, 
allowing an agreement to be reached much more quickly than in prior 
negotiations. 
 
CBA’s with officially recognized bargaining units must be approved by the 
President and the Board of Trustees (Board) pursuant to the Board’s Contracting 
and Employment Authority Policy (Policy).   

 
3. Previous Board Action:  The Board approved the current MEA-OUPSA 

bargaining agreement on July 1, 2014.   
 
4. Budget Implications:  Salary and benefit adjustments are described in 

Attachment A, with projected annual University costs as follows:   
FY2018 - $426,895, FY2019 - $402,291, FY2020 - $630,388 and  
FY2021 - $655,915. 

 
5. Educational Implications:  None.   
 
6. Personnel Implications:  None.   
 








