V. Matrix for Assessment Activities for the Doctorate in Physical Therapy (DPT)

	Time Frame

Time/Date
	
	Phase

	
	Tool
	Data Gathering
	Review of Data
	Decision Making
	Implementation of Changes

	
	
	Process
	Responsible Party
	Process
	Responsible Party
	Process
	Responsible Party
	Process
	Responsible Party

	Fall year II

Spring Year II

Spring/Summer/Fall Year III
	Clinical Performance (used to measure objectives 1-8, 11, 12, 14, 15)
	Performance of student in clinic and facility evaluations
	Clinical instructor and student
	Summary of student’s clinical performance and facility information
	Academic Coordinators of Clinical Education
	Data presented and discussed at faculty meetings (as needed) and annual curriculum meeting*
	All faculty
	Individual course changes and curriculum sequencing implemented
	All faculty

	Spring Year III
	Research Presentation with multiple evaluators (used to measure objectives 6, 8, 9, 10)
	Students complete presentation
	All faculty
	Presentation reviewed and graded
	All faculty
	Evaluate the passing rate and determine needed changes if any
	Curriculum committee
	Change course content as needed
	All faculty



	Jan - June
	National Physical Therapy Exam (NPTE) (used to measure objectives 1-4)
	Students complete NPTE
	Students
	Summary of graduate performance 
	All faculty
	Data presented and discussed at faculty meetings and  annual curriculum meeting*
	All faculty
	Individual course changes and curriculum sequencing implemented
	All faculty



	December
	Exit Surveys meets objectives (used to measure objectives 1, 4-8, 12-14)
	Students complete exit survey
	Program secretary
	Summary of results of surveys
	Program Director/ Coordinators
	Data presented and discussed at annual curriculum review *
	All Faculty
	Individual course changes and curriculum sequencing implemented
	All faculty

	September and December
	Alumni Surveys (used to measure objectives 1,4-8, 11, 12, 14
	Alumni complete survey – 10 months and 3 years post graduation
	Program secretary
	Summary of results of surveys
	Program Director/ Coordinators
	Data presented and discussed at annual curriculum review *
	All Faculty
	Individual course changes and curriculum sequencing implemented
	All faculty

	September
	Employer Survey (used to measure objectives 1, 4-8, 11, 12, 14)
	Employers of graduates complete survey 10 months post graduation
	Program secretary
	Summary of results of surveys
	Program Director/ Coordinators
	Data presented and discussed at annual curriculum review *
	All Faculty
	Individual course changes and curriculum sequencing implemented
	All faculty

	May
	Curriculum Review Meeting (used to measure objectives 1-8)
	Discussion and sharing of information and documented in meeting minutes
	All faculty
	Comparison of data from different tools via discussion
	All faculty
	Changes made based on review guidelines*
	All faculty
	Individual course changes and curriculum sequencing implemented
	All faculty


* 
One-day faculty meeting to review curricular issues and admissions procedures. ( Recommendations for course changes will be based on student course evaluations, faculty course evaluations, discussion by faculty regarding sequencing and content of courses as well as political, legislative, and financial concerns.  When data from 2 or more sources indicate needed change, changes are consistent with program goals and mission, and the majority of faculty are in agreement, the changes will be implemented.  All necessary documentation for changes made are completed by the program director.  The faculty also discuss and prioritize program development and activities to achieve long-term goals for the coming year.

