Agendum

Oakland University
Board of Trustees
November 5, 2003
APPROVAL TO PROCEED WITH AGREEMENT BETWEEN 

OAKLAND UNIVERSITY AND THE OAKLAND UNIVERSITY POLICE OFFICERS ASSOCIATION OF MICHIGAN

 OCTOBER 1, 2002 – SEPTEMBER 30, 2005

A Recommendation

Introduction

Oakland University and the Oakland University Police Officers Association of Michigan reached tentative agreement on a three-year collectively bargained agreement on October 28, 2003.  The Union ratified the agreement on October 29, 2003, by a vote of 12 to 4.   A summary of the economic and non-economic changes from the current collectively bargained agreement is attached to this agendum item as Exhibit A.

Recommendation

RESOLVED, that the Board of Trustees approves the 2002 -2005 Agreement between Oakland University and the Oakland University Police Officers Association of Michigan effective October 1, 2002 through September 30, 2005.

Previous Board Action

The Board has authorized all previously negotiated labor contracts.

Budgetary Implications

1. Across-the-board salary increases of 4.0% in 2002 - 2003, $1,030  


one-time payment (not added to base) in 2003 - 2004, and 2.6% in 


2004 - 2005 are included in the Agreement.

2. A retirement plan (403(b) plan) increase of 1% of base pay for eligible 


employees, effective October 1, 2002 is included in the Agreement.

Attachment

1. Exhibit A

Submitted to the President







on ________________, 2003 by







_________________________







Lynne C. Schaefer

Vice President for Finance and Administration and Treasurer to the Board of Trustees

Recommended on _____________, 2003

to the Board for approval by

_____________________ 

Gary D. Russi

President

ATTACHMENT 1

EXHIBIT A

Summary of Significant Economic and Non-Economic Changes from the 

October 1, 1999 – October 1, 2002 POAM Agreement

Contained in the October 1, 2002 – September 30, 2005 POAM Agreement

· Wages will be increased as follows:

-October 1, 2002, 4.0% increase 

-October 1, 2003, $1,030 one-time payment (not added to base salary)

-October 1, 2004, 2.60% increase

· Retirement contribution increased by 1%, effective October 1, 2002.

· An early retirement fund has been established. The annual contribution is $5,078, plus a one-time contribution of $8,594.  To be eligible to participate in this fund the police officers and dispatchers have to meet the following criteria:

(1) have been a police officer, dispatcher or any combination thereof, 

      for at least twenty-five (25) years of service;

(2) attained at least the age of 55; 

(3) retire from a police officer or dispatcher position, and

(4) retire after October 1, 2012.

· Various changes will be made in the HAP health insurance plan, including an increase in prescription co-pays from $5 to $5 generic/$10 brand name for the first two years of the agreement and $7 generic/$15 brand name in the third year, and new co-pays for office visits and emergency room visits.  To balance these increased costs, the University has agreed to a limited match for employee contributions to medical spending accounts, depending on the level of employee contribution.  

· There will be a new opt-out provision for employees who have health care coverage elsewhere.

· Adjustments in other employee benefits programs, such as dental insurance, optical insurance, life insurance, long term disability, and others were made to move closer to a more uniform set of benefits for all employee groups. 

· Through letter of agreement, the police officers and dispatchers will receive one compensatory day for this contract only.

· Through letter of agreement, the Health Benefits Council will continue to meet.

· Various non-economic changes were made in the agreement related to administrative matters.
