PAGE  
iii

TABLE OF CONTENTS

INTRODUCTION AND BACKGROUND
………………………………..
1

1. 
RATIONALE

………………………………………………..
2

1.1. 
Regional and national need for the program 
………………………………..
2

1.1.1 National and State occupational outlook
………………………………..
2

1.1.2
Employment opportunities
………………………………………………..
3

1.1.3
Job categories and hiring divisions
………………………………………..
4

1.1.4
Prospective employer support - survey responses
………………………..
6


1.1.5
Focus group meetings
………………………………………………………..
7

1.2  
Promotion of the role and mission of the University 
………………………..
7

1.3 
Goals of the program
………………………………………………………..
8

1.4 
Comparison with other programs
………………………………………..
8

1.5 
Source of students 
………………………………………………………..
8

2.
SELF-STUDY OF THE ACADEMIC UNIT
………………………..
11

2.1 Meeting goals of the unit
………………………………………………..
11

2.2 Staffing needs
………………………………………………………………..
11

2.3 Faculty qualifications
………………………………………………………..
12


2.4 Library holdings
………………………………………………………..
12

2.5 Classroom and laboratory space
………………………………………..
12

2.6 Equipment
………………………………………………………………..
12

2.7 Impact on current program
………………………………………………..
12

3 PROGRAM PLAN
………………………………………………………..
13

3.1 Degree requirements
………………………………………………………..
13

3.2 Admission criteria
………………………………………………………..
19

3.3 Internal supporting procedures
………………………………………..
19

3.4 Sample curriculum
………………………………………………………..
19

3.5 New courses
………………………………………………………………..
20

3.6 Support of other units
………………………………………………………..
22

3.6.1 School of Education and Human Services
………………………………..
22

3.6.2 School of Business Administration
………………………………………..
23

3.6.3 School of Nursing
………………………………………………………..
24

3.6.4 Department of Psychology
………………………………………………..
26

3.6.5 Bachelor of General studies
………………………………………………..
26

3.6.6 Library

………………………………………………………………..
27

3.6.7 Other unit contributions
………………………………………………..
27

3.7 Recruiting plans
………………………………………………………...
27

3.8 Planned enrollment levels
………………………………………………...
28

3.9 
Letters of support from external sources
………………………………...
28

3.10
Program assessment
………………………………………………………...
28

4 NEED AND COSTS OF THE PROGRAM 
………………………
30

4.1 Required additional resources

………………………………………
30

4.1.1 Faculty positions
………………………………………………..……..
30

4.1.2 Staff positions
………………………………………………………………
30

4.1.3 Library holdings
………………………………………………………
31

4.1.4 Teaching assistants
………………………………………………………
31

4.1.5 Space
………………………………………………………………………
31

4.1.6 Equipment
………………………………………………………………
31

4.2 Meeting program costs
………………………………………………
31

4.2.1 Direct support from outside agencies
………………………………………
31

4.2.2 Shifting of resources internal to the unit
………………………………
31

4.2.3 Required support of other units
………………………………………
31

4.2.4 Expected University commitment
………………………………………
31

4.3 Analysis of the increased support to the University
………………………
32

4.3.1 Grants
………………………………………………………………………
32

4.3.2 Tuition
………………………………………………………………………
32

4.3.3 Public service
………………………………………………………………
32

5 IMPLEMENTATION
………………………………………………
33

5.1 Five-year timetable
………………………………………………………
33

TABLES

Table I: Sample job categories by respective industry and potential salary range ….
5

Table II: Factors associated with the determination of predicted student numbers …
10

Table III: B.S. in Wellness, Health Promotion and Injury Prevention 

Proposed Draft Plan of Work
……………………………………………………….
19

APPENDICES

Appendix A:
Summary Data: Michigan Colleges and Universities Surveyed

Appendix B:
Oakland University Resources

Appendix C:
Library Analysis

Appendix D: 
Equipment Needs

Appendix E: 
Degree Checklist for Student Advising

Appendix F: 
Internal Letters of Support

Appendix G: 
External Letters of Support: Agencies

Appendix H: 
External Letters of Support: University Reviewers

Appendix I:
Five-Year Plan and Proforma Statement

