Agendum

Oakland University
Board of Trustees Formal Session
April 4, 2007
ADMINISTRATIVE-PROFESSIONAL, EXCLUDED CLERICAL-TECHNICAL, 
INDIVIDUAL CONTRACT EMPLOYEES, ATHLETIC COACHES, EXECUTIVE, DEAN, AND ACADEMIC ADMINISTRATOR BENEFIT CHANGES, AND 
REVISIONS TO THE ADMINISTRATIVE-PROFESSIONAL MANUAL

A Recommendation
1. Division and Department:  Finance and Administration, University Human Resources.
2. Introduction:  In October 2006, the Board of Trustees (Board) approved collective bargaining agreements with the Oakland University Professional Support Association (OUPSA), Oakland University Campus Maintenance and Trades (OUCMT), and the Oakland University Chapter of the American Association of University Professors (AAUP) that reduced the liability for retiree health care costs and provided additional payments to individual retirement accounts for current employees to mitigate the reduction in University-paid post-employment benefits.  These changes were an attempt to minimize ever-increasing benefit costs and reduce the University’s reportable liabilities due to new Governmental Accounting Standards Board (GASB) reporting requirements.
In June 2006, prior to settlement of the collective bargaining agreements described above, the Board approved reductions to the retiree health benefit plans for the Administrative-Professional (AP), Excluded Clerical Technical, Dean, Academic Administrator and Executive employee groups, along with cost saving medical plan design changes, with no provisions to mitigate these reductions as was done in the collective bargaining agreements noted above.  In order to provide comparable benefits to APs, Excluded Clerical Technical, individual contract employees and athletic coaches who receive benefits on the same basis as APs, excluding Deans, Academic Administrators and Executives, benefit changes are recommended as follows:

APs, Excluded Clerical Technicals, individual contract employees and athletic coaches who are employed full-time on December 31, 2007 will be eligible for a one-time lump sum contribution to their retirement account as follows:

For calendar year 2008, a one-time lump sum of:

Age as of January 1, 2008

Contribution
Under 55



$   350

55 – 57



$   700

58 - 60



$   950

61 and over



$1,250

Beginning in calendar year 2009, an annual lump sum of $500.
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Additionally, changes are recommended to the sick leave policy for APs, Excluded Clerical-Technicals, individual contract employees, athletic coaches, Deans, Academic Administrators and Executives to correspond with contractual changes to the OUPSA and OUCMT collective bargaining agreements.  These employees will be allowed to utilize available sick leave days for the acute and serious personal illness of a parent or step-parent (in addition to the current utilization for immediate family members).

3. Previous Board Action:  The Board has periodically authorized benefit changes.

4. Budget Implications:  The base contribution to employee retirement accounts is approximately $193,000, and decreases as current employees leave the University.  This amount is offset by the recently implemented medical plan design changes which have an estimated savings of $260,000, for a net reduction in base costs of $67,000 per year.  Additionally, the elimination of the Medicare Complementary escalator and restricting access to post-employment benefits will result in significant long-term savings in pay-as-you-go retiree health care costs and a significant reduction in the University’s post-employment benefit liability.  The change in sick leave policy has no significant cost implications.
5. Educational Implications:  None.

6. Personnel Implications:  None.
7. Recommendation:


RESOLVED, that the Board of Trustees approve the following:

APs, Excluded Clerical-Technicals, individual contract employees and athletic coaches who are employed full-time on December 31, 2007 will be eligible for a one-time lump sum contribution to their retirement account as follows:

For calendar year 2008, a one-time lump sum of:

Age as of January 1, 2008

Contribution
Under 55



$   350

55 – 57



$   700

58 - 60



$   950

61 and over



$1,250

Beginning in calendar year 2009, an annual lump sum of $500; and, be it further
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RESOLVED, that APs, Excluded Clerical-Technical employees, individual contract employees, athletic coaches, Deans, Academic Administrators and Executives  will be allowed to utilize available sick leave days for the acute and serious personal illness of a parent or step-parent (in addition to the current utilization for immediate family members); and, be it further



RESOLVED, that the benefit changes for APs be reflected in revisions to the Administrative-Professional Manual.  
8. Attachments:  None.

Submitted to the President







  on _______________, 2007 by







  ___________________________






  John W. Beaghan






  Vice President for Finance and Administration 





  and Treasurer to the Board of Trustees
Recommended on ____________, 2007
to the Board for approval by

________________________________

Gary D. Russi

President
